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District Board of Ministry Structure 
 

1. The Board 
The District Assembly elects 24 members to serve on the Board of Ministry (BOM) for the quadrennium.  

a. The BOM will organize itself around four geographic regional centers (Moscow, Spokane, Tri-Cities, Yakima). 
b. The regional team’s role will be to provide consistent oversight in both education and experience throughout 

the entire ministerial preparation journey. 
c. The district nominating committee will be asked to give consideration to placing 6 members in each region. 
d. The nominating committee is encouraged to nominate at least one woman from each region. 
e. The nominating committee is encouraged to nominate at least one Hispanic pastor.  

 
2. Elected Officers 
The board annually elects at its spring meeting two officers:  

a. A chair 
1. To give oversight to the work of the BOM. 
2. To work with the regional chairs. 
3. To chair all meetings of the entire board and the executive committee. 
4. To annually review our structure, for refinement, with the executive committee, and to bring 

recommended changes to the entire board. 
b. A secretary 

1. To communicate with pastors and new “ministers in training” (MIT’s) 
i. Informing and reminding all pastors annually (early November) of the process for enrolling 

new MIT’s, including a reminder to complete the “Verification of Credential History Form” 
(can be downloaded from district website) and sending all pastors a copy of the following 
sections: 

1. “Local Church Involvement” (pages 9-10). 
2. “Sequence of the MIT’s Journey” (pages 11-13). 
3. “Guidelines for Potential MIT Who Has Experienced Divorce” (pages 21-22). 

ii. Enrolling MIT’s into the NW District Ministerial Development program. 
iii. Using the Handbook for Christian Ministries and The Sourcebook on Ordination as the 

documents for counsel and encouragement (www.usacanadaregion.org/education/clergy-
education). 

2. To maintain records on all MIT’s, working with both the district office and regional secretaries. 
i. Tracking MIT’s both on and off the district. 

ii. Recording educational and experience progress. 
iii. Noting credentialing track (elder or deacon). 
iv. Noting potential ordination date. 

3. To coordinate the efforts of the regional secretaries. 
4. To assign MIT’s, in consultation with the chair and D.S., to the regional center closest to their home 

church. In the event that one region seems too small or too large, an MIT may be asked to move to 
another center on a permanent basis. 

 
3.  Appointed Leaders 
The chair, in consultation with the D.S., will appoint, at the spring meeting, four positions:  

a. A district Education Evaluator 
1. To evaluate all transcripts and, within 30 days of receipt, notify MIT’s of their academic placement. 
2. To offer academic counsel regarding classes and the educational process that would best suit the time 

restraints and learning style of the MIT. 
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3. To forward to the district education director and the board secretary a record of the placement. 
4. To maintain current records on all MIT’s by noting grades and classes completed in the district’s 

educational program. 
5. To maintain records on where all MIT’s are studying and, as much as possible, to track their progress, 

especially online students. 
6. To communicate quarterly to the board secretary any changes in educational progress. 

b. A district Education Director 
1. To administer the District Learning Center program. 
2. To enroll MIT’s in classes at the District Learning Center. 
3. To oversee the curriculum and recruitment of instructors, in consultation with the D.S. and the Board 

chair. 
4. To pass on to regional coaches any issues of concern about an MIT. 

c. A district Discovery Pointe Director 
1. To communicate with MIT’s about Discovery Pointe weekends and recruit staff for the event. 
2. To coordinate the annual or biennial Discovery Pointe weekend for MIT’s at the halfway point in their 

journey to potential ordination and MIT’s new to the district. 
3. To oversee the Assessment Team, made up of the leadership conducting the Discovery Pointe 

weekends. 
d. A district Coach to Coaches 

1. To provide training and resourcing for the coaches on each region. 
2. To encourage the coaches in their role with MIT’s. 

 
4. Regional Leadership 
The chair, in consultation with the D.S., will appoint regional officers at the spring meeting:  

a. A regional chair 
1. To oversee the work of the region. 
2. To chair all regional meetings. 

b. A regional secretary 
1. To notify all MIT’s of the January meeting date (usually the last Saturday of January) and location (TBD 

in consultation with the regional chair).  
2. To remind all MIT’s to complete and submit their annual report (which can be downloaded at 

www.nwdistrict.org/ministers-in-training).  
3. To set up a schedule for all MIT’s for a personal interview. 
4. To receive the completed questionnaire necessary for the interview and prepare a copy for all 

members of the regional team. 
5. To confirm receipt of a local board recommendation from each MIT not serving as a lead pastor (DAB 

provides approval for lead pastors annually). 
6. To receive from each new MIT (seeking first district license) a completed form authorizing the district 

to conduct a background check (downloaded at www.nwdistrict.org/ministers-in-training). 
7. To record the regional team’s work. Use the “Annual Report—MIT Tracking and Action” form (see 

page 27) to track educational and experience issues and to note specific actions and 
recommendations. 

8. To maintain an active file with the reports on all MIT’s assigned to the region. 
9. To send to the district office any background check forms and a copy of both reports by February 15. 

10. To determine, in consultation with the regional chair, the best time for a “mid-point review” and 
notify the MIT at which annual meeting this will occur. This involves extra time spent with the MIT to 
thoroughly review progress. 

11. To determine potential ordination dates and prepare for the “final exploration” one year prior to 
ordination. 

http://www.nwdistrict.org/ministers-in-training
http://www.nwdistrict.org/ministers-in-training
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5. Executive Committee 
a. Its members will include: the D.S.; district chair and secretary; the education director; the coach to 

coaches; the Discovery Pointe Director; and the four regional chairs. 
b. Meetings of the executive committee can be called by the D.S. or the BOM chair. 

 
6. Coaching 
Every BOM member will be an MIT coach.  
The role of the coach is:  

1. To work with all assigned MIT’s on and off district, monitoring progress by filling out the “Coaching Notes” 
(see page 26). 

2. To provide annual oversight and encouragement. 
a. This will include at least one face to face visit annually. 
b. This will include at least quarterly contact through phone calls and e-mails. 

3. To call the MIT’s pastor quarterly. 
a. This will include encouragement to the pastor to be involved in the process. 
b. This will include a report on how the pastor feels the MIT is doing. 

4. To work on issues that have been identified from: 
a. The annual regional interview in January (recorded on “Annual Report—MIT Tracking and Action”). 
b. The quarterly personal contact initiated by the coach. 
c. The quarterly progress report from the pastor. 

5. To encourage the completion of the MIT’s annual educational goals. 
6. To bring to the annual regional interview two copies of the “Coaching Notes.” Be ready to report on the 

progress of each MIT and to note special areas of concern. Provide the secretary with one form for the file. 
7. To inform/remind each MIT that all educational work they want applied toward ordination must be 

completed before December 31 of the year prior to assembly. 
 
(See pages 23-26 for Coaching Guide and Notes form.) 
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District BOM Responsibilities 
 
The entire board meets twice each year.  

a. A fall meeting (Oct/Nov) 
1. Ordination 

a. Final determination will be made of who will be recommended for ordination. 
b. Ordination interviews with potential ordinands and spouses will be conducted. 
c. A vote will be taken and those who are recommended will be notified. 

2. Divorces 
a. All MIT’s with a divorce in their past must meet with the executive committee prior to the 

granting of the first district license. 
b. The board will hear the report from the executive committee who has met with MIT’s who have 

a divorce in their past. They would need to take action on whether they can pass on “lifting the 
divorce barrier,” submit material to the General Superintendents, hence encouraging the MIT to 
pursue ordination. (See pages 21-22 for specific guidance regarding this process.) 

3. Any legal or moral issues that might hinder an MIT 
a. Any special cases, determined by the D.S. or chair, that need the attention of the entire board 

will be presented for careful consideration and counsel. 
4. Other business 

a. Training will be offered to the entire board to maintain consistency 
i. In enrollment process for the District Learning Center. 

ii. In matters of regional organization. 
iii. In educational options. 
iv. In interviewing processes. 
v. In coaching relationships. 

b. Any matters that the D.S. or chair would like the entire board to consider. 
b.  A spring meeting (Feb/Mar) 

1. Pre-assembly business - Each region’s recommendations will be presented and acted on. 
2. Potential ordination candidates for the following year will be discussed. These will be confirmed by the 

district office during the summer and will be invited to come with their spouse to interview with the full 
board in the fall. 

3. The form, MIT Annual Report, will be reviewed to be sure we are covering the necessary issues. 
4. Any business suggested by the chair or the D.S. would be cared for. 
5. Training. 
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BOM Timeline of Dates and Responsibilities 
 
 

Date Action Items Responsible Person(s) 

April District Assembly/Ordination Service ALL BOM Members 
June 

 
First quarterly contact with MIT and MIT’s pastor (phone or 
email) should take place by the end of June – take notes! 

Coaches (all BOM Members) 

July 
 

Confirm potential ordinands and upcoming divorce 
interviews with district office (email will be sent) 

BOM Region Secretary and 
Chair 

September 
 
 
 
 
 

Second quarterly contact with MIT and MIT’s pastor (phone 
or email) should take place by the end of September – take 
notes! 

Coaches (all BOM Members) 

Oct. 15 Ordination applications and background check authorization 
forms due to the district office 

District Office 

End Oct/ 
Early Nov 

 
 

Semi-Annual BOM Meeting  
• Executive team interviews divorced MIT’s 
• Entire board interviews ordinands 

ALL BOM Members 

November 
(early) 

 
 
 
 
 
 
 

• Inform and remind pastors of the process for 
enrolling new MIT’s 

• Send copies of booklet sections: “Local Church 
Involvement,” “Sequence of the MIT’s Journey,” 
and “Guidelines for potential MIT with a Divorce” 

BOM Secretary 

December 
(early) 

 

Notify all MIT’s of the Regional January Meeting date and 
location – reminder of forms to complete 

BOM Regional Secretary 

December 
 
 
 

Third quarterly contact with MIT and MIT’s pastor 
(phone or email) should take place by the end of 
December – take notes! 

Coaches (all BOM Members) 

Dec. 31 
 

Applications/annual reports due to BOM Regional 
Secretaries 
Education requirements must be completed for the church 
year 
 

BOM Regional Secretary 

January 
(early) 

 
 
 
 
 
 
 

• Schedule interview times 
• Receive completed annual reports 
• Prepare copies of reports for regional team 
• Remind MIT’s seeking first license to complete 

background check form and bring to interview 

BOM Regional Secretary 

January 
(last 

Saturday) 
 

Regional Meetings – record team’s work (MIT Tracking and 
Action form) 

BOM Regional Secretary 
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Feb. 15 
 
 
 
 
 
 
 
 

Forms from January meeting should be submitted to district 
office: 

• MIT Tracking and Action forms 
• Church Board recommendations 
• Background authorizations and license applications 

for new MIT’s 

BOM Regional Secretary 

End Feb/ 
Early Mar 

 
 

Semi-Annual BOM Meeting – region recommendations for 
licensing and next Discovery Pointe event. 

ALL BOM Members 

March 
 
 
 

A day with the D.S. and BOM chair for all who are to be 
ordained. This meeting is to include spouses and will be 
conducted on a Saturday. 

D.S. and BOM Chair 

March 18 
 
 
 

BOM Report for District Assembly submitted to 
district office 

BOM Recording Secretary, 
BOM Secretary, Education 
Director 

End of 
March 

 
 

Make sure ALL needed recommendation forms and reports 
necessary for granting/renewal/ordination are in the district 
office 

BOM Regional Chair and 
Secretary 

March 31 
 
 
 

Fourth quarterly contact with MIT and MIT’s pastor (phone or 
email) should take place by the end of March – take notes! 

Coaches (all BOM Members) 
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Local Church Involvement 
 

1. There are two key components in the journey of every Northwest District Minister in Training (MIT). 
a. Educational: We believe in the preparation of heart and mind. Our educational outcomes are directed by our 

Manual, overseen by the Northwest District Board of Ministry (BOM) and can be fulfilled through the following 
educational pursuit: Seminary training, University degrees, Bible College diplomas, NNU online classes, and our 
own district training center. Our mode of preference would be to attend a Nazarene University, particularly 
NNU.  

b. Experiential: We believe in the value of hands on ministry. This experiential pursuit of practical experiences 
through local ministry is a vital component in determining if an MIT has the gifts and graces for vocational 
ministry. The local pastor and church board must help guide the experience component.  

2. In the Church of the Nazarene 
a. We recognize all Nazarene laity are “God called people” who are to engage as servants of Jesus in ministry 

as a life-style. 
b. We also recognize that there are those who clearly identify a specific call of God to make ministry a vocational 

pursuit. The pursuit calls them to a special relationship with the local pastor, church board and the Northwest 
District. 

3. There are four critical areas that the Church Board and the MIT need to address.  
a. Granting a local license 

1. The local church must run a background check prior to granting the first local license to an MIT. 
2. The pastor and local church board must annually interview an MIT and determine whether or not he/she 

will be granted a local minister’s license. 
3. Resources and a license form can be found on Clergy Development’s website, 

www.usacanadaregion.org/ministry/clergy-development/call-ministry/tools-for-the-local-church. 
4. An MIT must have held a local license for one year and have met the minimum educational 

requirement prior to the granting of a district license (Manual 532.1). 
b. A formal agreement 

1. A formal agreement between the MIT and pastor/board will be established at the time of pursuing a 
district license. 

2. This agreement should be reviewed annually at the time of recommending district license renewal and 
updated and expanded as appropriate. 

3. The District BOM would ask that the following be explored as the agreement is formalized: 
a. Ministry Description: A clear job description spelling out ministry roles and expectations. 
b. Ministry Opportunities: The local church should offer opportunities for expanded ministry (e.g. 

pulpit supply, invitation to attend board meetings, encouragement to start new ministries or 
reshape current ministries, etc.). 

c. Accountability: Clear accountability must be established. Who will oversee the implementation 
and hold the MIT accountable for this agreement? What method of reporting will be given to the 
pastor/board? 

d. Disciple-making: We are committed to making disciples and we would expect that of our MITs. A 
question we would like you to address is “Who is the MIT discipling and who is discipling the 
MIT?” 

e. Hours: What number of hours do the MIT and Church Board agree will be the weekly average 
over the next year? (See Time in Service discussion in section 3c.) 

f. Role Code: What role code does the board recommend to the regional team? (See Role Code 
listing in section 3d.) 

4. The initial formal agreement and all annual updates need to be shared with the MIT’s regional coach. 
5. Review section on “Vocational Calling” for additional information (page 12). 

 
 
 

http://www.usacanadaregion.org/ministry/clergy-development/call-ministry/tools-for-the-local-church
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c. Time in Service: A designation must be made about whether the MIT will be considered full or part time. 
1. Full time: Our Manual (533.3, 534.3) mandates no less than three years of full time work in an assigned 

ministry role in order to be considered for ordination. For the purpose of fulfilling the requirements, the 
General Secretary’s Office defines full time as: An MIT “who works 30 or more hours a week and earns at 
least 51% of his or her income from the church.” 

2. Part time: Anything less than the above definition will be considered part time. While a mandatory 
number of hours is not specifically spelled out, there is a basic understanding that “an MIT’s testimony 
and service needs to demonstrate that their call to ministry is primary to all other pursuits” (533.3, 
534.3). A person who is part time should assume it will normally require at least six years of service to 
complete the experiential component which could lead to consideration for ordination. In some 
instances, an individual may work 30 or more hours a week in their assigned ministry role but earn less 
than 51% of their income from their assigned ministry role. While the role code will remain PSV-PT, the 
Board of Ministry may choose to give full-time credit towards the time of ministry requirement needed 
to be considered for ordination. This possibility will be considered on a case-by-case basis, upon the 
recommendation of the MIT’s regional committee. 

3. The Manual states clearly that the time of service which will meet the “experience requirement” starts 
when one becomes an “assigned minister” (533.3, 534.3) and an MIT is not an assigned minister until 
they have been granted a district license. So, while a local board helps an MIT determine a role code, the 
“experience clock” doesn’t start until the MIT receives a district license. 

d. Role Code  
1. It is the responsibility of the Church Board to recommend a role code (Manual 505-528) that will help 

the MIT and the district in the ongoing oversight and training. 
2. Here is a list of the role codes for Ministers in Training: 

i. DA-District Assignment: Elected or employed by district as their primary assignment. 
ii. EDU-Education: Serves as administrative staff or faculty at a Nazarene Educational Institution. 
iii. EVR-Evangelist, Registered: A minister who has indicated a desire to pursue evangelism as his or 

her primary ministry. Registration shall be for one year. Renewal by subsequent district 
assemblies shall be granted on both the quality and quantity of work in evangelism in the year 
prior to the assembly. 

iv. GA-General Church Assignment: Elected or employed by General Board to serve at the General 
Church level. Equal to or greater than 30 hours per week as primary assignment. 

v. PAS-Pastor: Lead pastor or Co-pastor of local church. 
vi. PSV-FT – Pastoral Service, Full-Time: Various levels of pastoral service in connection with a local 

church, works 30+ hrs/wk and earns 51% of their income from the church. 
vii. PSV-PT – Pastoral Service, Part-Time: Various levels of pastoral service in connection with a local 

church, works less than 30 hrs/wk and earns less than 51% of their income from the church. 
viii. SER-Song Evangelist, Registered: A minister who is involved in active ministry and has 

evangelism through music as his or her primary assignment. 
ix. SPC-Special Service/Interdenominational: 

a. In active service not otherwise provided for, approved by the District Advisory 
Board; OR 

b. Serving an educational institution, evangelistic or missionary organization not 
related to the church; approved by the District Advisory Board (subject to Manual 
538.13). 

x. STU-Student: Code that is allowed to indicate that a member of the clergy is enrolled in a 
validated course of study. This is not considered an assigned role so no experience is granted. 

xi. U-Unassigned: Status code used to indicate that the minister is not currently in an active 
assignment. 
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Sequence of the MIT’s Journey 
 

1. Local License: This is the beginning point. For a person who has a sense of God’s call to vocational ministry 
the process begins by sharing the call with your local pastor who then will guide and nurture your call. Part 
of the guidance is for the local church to run a background check. You will also meet with the local church 
board and if they affirm the call they can issue a local license. 

Note: The Church of the Nazarene provides a Lay Training Certificate for people who desire education but are 
not sensing a vocational call (see #12). 

2.  District License: After holding a local license for at least a year and completing ¼ of the educational 
requirements you can apply for a district license (see Manual 532.1). 

• After your pastor and board have voted to recommend you to the district, you then need to go 
online (www.nwdistrict.org/ministers-in-training), download, fill out and submit both a signed 
application (“Application for a District Minister’s License”) and an Annual Report (“MIT Annual 
Report”) to the district office (office@nwdistrict.org) by December 31. 

• You will also need to sign a form authorizing the district to do a background check (this can be 
downloaded from the district website) by December 31. If a negative report is returned, this 
information will be shared confidentially with the District Superintendent, the BOM Chair, and the 
MIT’s lead pastor. 

• You will be assigned to a regional team for an interview in late January (usually the last Saturday). 

• This regional team proposes action to the District Board of Ministry (BOM). Their action will be 
either to recommend you for a district license or to refer you back to the local church. 

• Once you are granted a district license you come under the oversight of the District BOM. You 
are required to meet the regional team every January until you are recommended for 
ordination, withdraw, or are removed. 

• Your first district license will be presented during district assembly as part of the ordination 
service. 

3. Education: We provide you with several paths you can follow to obtain your education. The Northwest 
District has a Training Center where qualified teachers provide oversight and instruction. We have three 
schools we want you to be aware of: Nazarene Bible College; Northwest Nazarene University in Nampa, 
Idaho; Nazarene Theological Seminary in Kansas City, Missouri. In addition, all three (NBC, NNU, NTS) offer 
online classes to help you meet the educational requirements. We want our MITs to gain the perspective of 
multiple voices and experiences, so we strongly encourage a student to not take more than four of their 25 
classes from the same instructor. The Northwest District is committed to regularly providing the Four Core 
Courses in our District Training Centers, but all other classes are expected to be taken online at either NNU, 
NBC, NTS or another approved education institution. Other classes may be taught on the district but the 
class and the instructor must be pre-approved by the Education Director. 

Send your educational information, including official transcripts, to Education Administrator Joy Lindner 
(office@nwdistrict.org). Contact Education Director Ed Eby (edeby@moscownaz.org) for other education 
related questions, including approvals for classes and instructors for course of study classes taught on 
district. In order to be recommended for license renewal, you are required to complete a minimum of two 
courses annually (Manual 532.3). 

 

http://www.nwdistrict.org/ministers-in-training
mailto:office@nwdistrict.org
mailto:office@nwdistrict.org
mailto:edeby@moscownaz.org
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4. Experience: The Manual of the Church of the Nazarene offers guidelines and the Northwest District has 
expectations that you will be actively engaged in ministry for a prescribed period of time before you would 
be considered for ordination (see Manual 533.3 and 534.3). 

5. Vocational calling: In the Church of the Nazarene, we believe all Christ-followers are called to ministry. 
However, we also acknowledge that God asks some to fulfill a vocational call. A vital part of this journey is 
to gain practical experience. The BOM values and encourages the following: 

• Gaining experience calls for the MIT to work closely with his or her pastor and church board. 
Opportunities for meaningful engagement need to be fostered and outlined in the annual “formal 
agreement” with the pastor and local church board: 

1. The agreement should be of “pastoral substance” so the MIT gains a clear 
understanding of the role of vocational ministry. 

2. A clearly stated description of what is expected from and offered to an MIT is a vital 
part of the agreement. Both the MIT and the pastor/board need to lean into making 
this significant and helpful. 

3. Review the formal agreement section of Local Church Involvement (page 9). 

• Clusters can be a source of finding ways to engage as churches partner together to raise up our next 
generation of leaders. 

• The Supervised Ministry Experience (SME) is a helpful part of the educational experience that leads 
toward vocational ministry. A list is provided in the SME Module Student Guide, guiding each MIT 
toward the type of experiences that should be encountered. We encourage each MIT not to wait 
until the end to try to fulfill this; rather, begin working on it at the mid-point of the journey. 

6.    Divorce: If there is a divorce in your past, there is an additional step you need to take. You cannot receive a 
district license until you have had the divorce barrier lifted. See the document “Guideline for a Potential MIT 
who has experienced divorce” that gives you specific guidance (pages 21-22). 

7. Coach: You will be assigned a coach who will offer personal contact and oversight for the rest of your 
journey toward ordination. This is a key assignment and will provide personal benefit to you. 

8. Discovery Pointe: We are committed to doing everything we can to help our MITs become self-aware and 
ministry aware. Therefore, we mandate that all MITs participate in a district directed assessment weekend 
called Discovery Pointe. We encourage you to work with your coach to determine the best time for you to 
attend. Depending on your age, your experience, and your sense of calling the time for this assessment 
needs to be carefully weighed. However, we strongly urge that you complete it by the time you are ¾ of the 
way through both your educational coursework and your required experience. Discovery Pointe is a 
requirement you must complete prior to being considered for ordination. 

9. Ordination consideration: Ordination is not something that is earned but something conferred upon you by 
those charged to oversee your ministerial preparation. After you complete your education and experience 
criteria, the BOM will consider recommending you to the General Superintendent in jurisdiction and the 
district assembly for your ordination (See Manual 502).  Early in the fall (of the year before your potential 
ordination), you will be invited to submit an ordination application and an authorization form for the district 
to run a background check. The BOM meeting in the fall (October or November) is the time when a final 
interview will take place. 

 

 

https://nubo.nazarene.org/index.php/s/JQYbcM8o8LjaMNq#pdfviewer
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10. Ordination requirement for transfers: Because MITs transfer to our district during their ministerial 
preparation it is our policy that each one would spend at least one full year on the Northwest District prior 
to their ordination. This gives you a chance to know the people and the culture of your new district thus 
enhancing the ordination experience. We would require you to take part in our Discovery Pointe weekend 
unless you have attended a similar assessment event on your previous district. 

11. Final meeting with district superintendent: The D.S. and BOM chair will spend a Saturday in March with all 
who are to be ordained, along with their spouses (including those being recognized and those moving from 
Deacon to Elder, unless they have already attended). They want to talk with you, both to help you prepare 
for ordination as well as to guide you in your journey as an ordained minister. 

12. Lay Training certificate: With a desire to benefit people on our district we want to remind you that getting 
training is different than pursuing an ordination track.  Only people with a clear call to vocational ministry 
should seek ordination. Many others are truly gifted and called to be outstanding lay leaders.  To facilitate 
those who seek training our district encourages the pursuit of Lay Training courses. (See 
https://discipleshipplace.org/ for further helps.) 

https://discipleshipplace.org/
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Regional Oversight 
 
1. The Role of the Regional Team 

a. Each regional team is charged to give specific and careful oversight to the journey of each MIT 
assigned to them. No group is more critical to the preparation of the vocational calling of our men and 
women. The strength of our denomination is dependent upon this vital role to which you have been 
assigned. The need for prayerful investment in each person should be considered as both a high 
privilege and a sacred responsibility. 

b. The work of the team consists of: 
1. The assignment and diligent oversight of a coach. 
2. The January interview where progress is tracked and ongoing issues addressed. 
3. The annual approval and oversight of a role code, taking into account the recommendation 

of the local church board. 
4. The annual recommendation to the full board of appropriate licensing action. 
5. The completion of all work as spelled out below. 
6. The monitoring of a potential ordination date, to be annually reviewed as the MIT 

progresses through both education and experience requirements. 
7. The care in facilitating the initial, the mid-point and the final interview, with particular 

consideration given to fit for vocational ministry, fruitfulness in their current assignments, and 
sense of future effectiveness in kingdom work. 

 
2. Consistent oversight will be given in all four regions via the following methods: 

a. A questionnaire (MIT Annual Report – see pages 28-31) 
1. To be developed by the District BOM and filled out annually by each MIT to provide necessary 

information for meaningful dialog and oversight at the January interview. 
2. To be reviewed annually at the spring meeting to be sure we are covering the necessary issues. 

b. A file 
1. To be put together by the regional secretary on each MIT and updated annually so that each 

subsequent year the regional team can review issues that have been raised in the past and 
determine what matters need further oversight. 

2. To bring to the spring meeting a copy of the file updates for the board secretary and district office. 
c. A plan 

1. That each region would establish three major events on the ministerial journey for each MIT 
i. At the beginning (initial meeting) 

a. Explore the call. 
b. Assess indications of gifts and graces for ministry. 
c. Consider the potential role codes of the ministry path that will be pursued. 
d. Encourage the educational direction that will best suit the MIT (NNU, NTS, NBC, District 

Learning Center, online modules). 
e. Assign a coach and communicate how the coach will aid in the process. 
f. Initiate a follow-up call by each coach. 

ii. Along the way (at each subsequent meeting) 
a. Engage each MIT in thoughtful questions to help you examine their growth and ministry 

potential. Look for developing maturity and common sense. 
b. Questions that you should regularly consider are: 

1. The Experience Questions: “What have you started? What are you leading? 
Where have you stumbled and what have you learned from it?” 
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2. The Fruit Question: “Where in your current ministry are you seeing fruit and 
what does it look like to you?” 

3. The Learning Question: “What are three ‘aha’ things you’ve learned in your 
classes this year?” 

iii. A mid-point review (select one or two MIT’s each year who will meet with your team or a sub-
team for an in-depth conversation)* 

a. Explore the call to vocational ministry again. Listen for clarity in calling and 
direction. 

b. Focus on the gifts and graces for ministry. Look for clear evidence that this is a call to 
vocational ministry and not just a desire to serve Christ and the church. 

c. Gauge the effectiveness of their educational track. What best suits their needs and 
capabilities? We believe in the education of our ministers, and university and 
seminary preparation are ideal. We also value and promote our Bible College and 
online course work. 

d. Review whether they are meeting the experience requirements through work in the 
local church. 

e. Zero in on the “experience and fruit questions” (see ii.b). You will have notes from 
previous meetings. You are looking for clarity that they are showing initiative and 
that there is evidence of God using them in life transforming ways. 

f. Gain clarity on their doctrinal understanding by reviewing with them the Articles of 
Faith. Many evangelical schools and much of popular writing has a theological bent 
toward reformed theology. Is this candidate aware of and in agreement with the 
Wesleyan Arminian Theology that has shaped the Church of the Nazarene? 

g. Monitor the attitude toward the church and this process. 
h. Seek to help the MIT determine if they are truly on a path that is confirmed by God 

and the Church. 
i. Confirm that the MIT (with spouse, if applicable) has attended a Discovery Pointe 

Weekend. If they have, ask about insights gained and how it is helping them in their 
growth in self-awareness and ministry. 

j. Remind them that ordination is not something earned, but something conferred. 
They are not jumping through hoops to earn a prize, they are on a journey that 
needs confirmation from the local church, the BOM, the District Assembly, and the 
General Superintendent.  
*This in-depth conversation can happen during January in lieu of their regular 
meeting or it can be scheduled at another time during the year (they would then 
need to meet your team in January). We would ask that it be completed no later 
than September 20, so that is done prior to our fall meeting. 

iv. A final exploration 
a. At the January meeting, 15 months prior to possible ordination, take a final look at 

ordination readiness. Explore the question: “Is it clear that the MIT is ready for and 
will have a place in ministry in the wider church?” 

b. At this meeting, you should gain clarity in the following areas: 
1. There is evidence of spiritual maturity and growth, which is evidenced by high 

moral ethical behavior. 
2. There is evidence of doctrinal and biblical integrity, comprehension, and 

articulation. 
3. There is evidence of a life-style that prioritizes family relationships. 
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c. At this same meeting, the regional team will take action and prepare to make a 
recommendation to the full board at the spring meeting on who is likely to be ready 
for ordination in the following year. 

d. An annual meeting 
1. That each region meets with their MIT’s on the last Saturday of January so a report can be made to 

the full board in early March 
i. Make clear that six modules per year is the educational goal but the minimum is two to be 

eligible for a renewal of district license (Manual 532.3). 
ii. Make clear that December 31 is the cut-off date for completed work to count toward the 

annual goal as well as the fulfillment of ordination requirements. 
iii. Make clear that this is the expected and appropriate time for an MIT to meet the board, 

minimizing make up dates. 
iv. Inform recently transferred MIT’s (newly transferred to this district) of our requirement that 

they serve on the Northwest District one full year prior to ordination. Our intent is for them to 
know us and to be known prior to this significant event. 

2. For MIT’s seeking their first district license: 
i. The initial interview needs to be done with the regional team to which the MIT is assigned. 

After the initial interview, if a student is living off the district or if extenuating circumstances 
do not allow an MIT to meet the regional team, a courtesy interview may be set up. 

ii. Make sure the MIT completes the form that will become part of their permanent file at the 
Global Ministry Center. Called the “Application for a District Minister License,” this form can 
be downloaded on the district website. 

iii. At the time of the interview, give the MIT a form authorizing the district to run a background 
check (this can be downloaded from the district website). They should return the completed 
and signed form that day. 

 
3. The following guidelines should be followed at each regional team meeting:  

a. Regional team’s function 
1. Ask questions. 
2. Affirm and encourage. 
3. Probe and challenge. 
4. Compliment strengths. 
5. Bring to light weaknesses or needs. 
6. Reinforce commitment to ministry. 
7. Encourage educational pursuits. 
8. Talk about local church involvement. 
9. Talk about district involvement. 
10. Review the coaching report and progress. 

b. Regional team’s report 
Fill out a form on each MIT (following January regional interviews): 

1. Annual Report – MIT Tracking and Action (form on page 27) 
i. Verify/update district’s information. 
ii. Review role code. 
iii. Track time of service. 
iv. Progress on education. 
v. Indicate ordination potential. 
vi. Note affirmations. 
vii. Give suggestions. 
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viii. List steps necessary for consideration of ordination. 
2. The form (for each MIT) should be sent to the district office no later than February 15. If you 

have any new MIT’s seeking their first district license, you will also send the background check 
authorization forms to the district office at this time. 

c. Regional team’s action 
1. Determine on each MIT whether you will grant, renew, refer, or drop. This report will be given to 

the full board.  In the case that you refer or drop, give details of your reasons. 
2. Submit to the board secretary and the district office your recommendation on each MIT you were 

assigned to interview, within a week of your regional meeting. 
3. Review strategic events annually so they are planned for in advance: 

i. Initial interview (first time you meet). 
ii. Discovery Pointe Weekend. 
iii. Mid-point review (a best guess at when an MIT is half way along so more in-depth 

exploration can take place so concerns can be honestly addressed. Are they truly called? 
Will they be considered for ordination or do they not evidence gifts and graces?) 

iv. Final exploration (needs to happen in the January meeting the year prior to 
ordination so that a full report can be given to the board in February). 
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District Modular Education Program 
 
The Northwest District Board of Ministry (BOM) is committed to providing quality educational opportunities for our 
Ministers in Training (MIT) to meet the Course of Study requirements for ordination by the General Church of the 
Nazarene. 

 
1. Courses 

a. Required Courses: There are 25 courses required to meet the education standard for ordination.   
1. The full list of the 25 courses can be found at www.usacanadaregion.org/ministry/clergy-

development/call-ministry/educ-requirements/mcos. 
2. Four of the courses (“Core Four”) must be taken in a classroom setting on the district.   
3. The remaining twenty-one courses are strongly encouraged to be taken through an approved 

educational institution (i.e. NNU, NBC or NTS).  
4. When there is a legitimate need and interest, and with prior approval, other courses may be scheduled 

on the district. 
b. Ability Statements:  

1. There are 44 ability statements, divided into the four categories of content, competency, character and 
context. Those statements can be found on pages 34-36.  

2. MITs are expected to demonstrate the ability to articulate and practice these statements.  
c. Approved Class Options: Educational requirements can be met four different ways: 

1. District organized classes (five students required) 
2. Mentoring classes (this is rarely approved and only when the MIT cannot obtain the class through any 

other option) 
3. Online classes through a Nazarene university, college or seminary 
4. Degree completion classes at an accredited education institution 

d. District Core Four Courses: The BOM has selected four core courses that are required to be taken in a 
classroom setting on the district unless the MIT is enrolled in a degree completion program. These courses 
allow the district to imprint our distinct Nazarene theology and Northwest District personality on our MIT’s: 

1. Becoming a Holy People 
2. Communicating Christ Cross-Culturally 
3. Practicing Wesleyan-Holiness Spiritual Formation 
4. Preaching the Story of God  

e. Class Approvals: 
1. Approval of the class must be given 60 days prior to the start date.  
2. A class will only be “official” when it is approved by the District Education Director and is posted at 

www.nwdistrict.org/ministers-in-training.  
3. Credit will not be given to students for unapproved classes. 
4. Approval request forms can be downloaded from the district website (www.nwdistrict.org/ministers-in-

training). 
 

2. Students 
a. Fees: Each district class, whether classroom or mentoring, requires a fee of $65.  The fee is required to be 

paid by sending a check to the district office. The fee must be paid before credit is given. All fees are collected 
and expenses are paid through the district office. If there is a need for a scholarship, the local church should 
first be contacted to see if they are willing to invest in their MIT. If not, the MIT should work with his or her 
coach to see if there are options with the district office. Fees help cover the following: 

1. Honorarium for the instructor  
2. Administrative expenses 

http://www.usacanadaregion.org/ministry/clergy-development/call-ministry/educ-requirements/mcos
http://www.usacanadaregion.org/ministry/clergy-development/call-ministry/educ-requirements/mcos
http://www.nwdistrict.org/ministers-in-training
http://www.nwdistrict.org/ministers-in-training
http://www.nwdistrict.org/ministers-in-training
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b. Registration: Contact Joy Lindner at office@nwdistrict.org to register for classes.  
c. Varied Instructors: The student’s learning experience will be enhanced by a variety of instructors and 

ministry settings. For this reason, the student should not take more than four classes from the same 
instructor on the district. 

d. Course Notes: Course of Study notes can be downloaded at www.usacanadaregion.org/modular-cos. 
Student guides contain a complete syllabus with extensive bibliography, lesson assignments, public domain 
resources, classroom handouts and learning resources. 

 
3. Instructors  

a. Instructor Remuneration: 
1. An instructor will be paid $40 per student (with a maximum of 5) if in a classroom setting. 
2. An instructor will be paid $50 if the class is taught in a mentoring setting. 

b. Instructor Approvals: 
1. An instructor must be approved for each class by the Education Director.   
2. Approval may be given when the instructor candidate has a graduate degree in a field that supports the 

class.   
3. A pastor who has an undergraduate degree, and five years’ experience after ordination, may be 

approved to become an instructor.   
4. Theology or biblical studies classes must be taught by an instructor who has obtained his/her education 

from a university that has a Wesleyan-Arminian perspective. 
5. Credit will not be given to students for classes taught by unapproved instructors. 
6. Approval request forms can be downloaded from the district website (www.nwdistrict.org/ministers-in-

training). 
c. Required In-Class Instruction: We strongly encourage all instructors to fulfill the academic standards 

required by the International Course of Study. This would require no less than 21 classroom hours per 
class. If pre-approval for a mentoring class is given, no less than 16 instructional hours must be spent with 
the student. Homework assignments would be added to this time. 

d. Instructor Guides: Course of Study notes can be downloaded at 
www.usacanadaregion.org/ministry/clergy-development/call-ministry/educ-requirements/mcos.  Faculty 
guides contain complete lesson plans for each teaching-learning session, including lectures, discussion 
guides, small-group activities and homework assignments.  
 

4. Contact Information  
• District Education Director: Ed Eby, edeby@moscownaz.org, 208-882-4332 
• District Education Administrator: Joy Lindner, office@nwdistrict.org, 509-466-0452 

mailto:office@nwdistrict.org
http://www.usacanadaregion.org/modular-cos
http://www.usacanadaregion.org/ministry/clergy-development/call-ministry/educ-requirements/mcos
mailto:edeby@moscownaz.org
mailto:office@nwdistrict.org
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District Involvement – Discovery Pointe Weekend 
 

1. An annual or biennial Assessment Weekend, called Discovery Pointe, will be offered to encourage and 
explore with each MIT and their spouse areas of self-awareness and ministerial gifts and graces. After the 
assessments, interviews, and careful consultation by the Assessment Team, each MIT will be given a 
response: “recommendation,” “recommendation with condition,” or “not recommended and referred back 
to the local church.” 

2. District Licensed MIT’s will be expected to attend Discovery Pointe. The intent is that it take place by the 
time of the region’s midpoint review. However, it must be completed prior to an invitation to an 
ordination interview with the District Board of Ministry (BOM). Discovery Pointe is not necessarily an 
annual event as there must be a minimum of five MIT’s registered. Therefore, do not delay attending if 
ordination possibility is on the horizon. 

3. Individuals who choose not to renew their district Minister’s License and later request reinstatement of their 
License may be required to attend Discovery Pointe prior to the issuing of a new License. 

4. District Licensed Ministers who transfer to the Northwest District and who are at least halfway through 
their education will be asked to attend the next Discovery Pointe offered. 

5. The District BOM reserves the right to require every MIT to attend Discovery Pointe, although prior 
assessment experience may exempt a person. 

6. The Assessment Team will report to the BOM the outcome of an MIT’s evaluation, keeping in mind 
confidentiality and sensitive information. 

7. The Assessment Team will also report to the coach and local pastor of each MIT who attends the 
assessment. 

8. Each MIT participating in Discovery Pointe will receive a verbal report at the close of the weekend from the 
Assessment Team. In addition, a response letter will be sent within two weeks from the Discovery Pointe 
Director, informing her/him of the Assessment Team’s final action. In the case of a ‘Not Recommend’ 
report, the Assessment Team will send a letter to the local pastor to be personally delivered to the MIT. 

9. The District Assessment Program operates under the oversight of the Northwest District BOM and District 
Superintendent. The Director of Assessment will report all Assessment Team recommendations and 
actions to the District Superintendent and BOM. 

 
Appeal of Assessment Committee’s Report to “Not Recommend” 

• Upon receiving a letter of “not recommended” from the Assessment Team, the MIT will have 30 days in 
which to file an appeal.  The appeal should be made to the Discovery Pointe Director and should include the 
following: 

o A letter from the MIT, stating why he/she believes the decision should be reconsidered. 
o A letter from the local pastor with a recommendation for review of the decision. 

• The BOM Executive committee will give consideration to the appeal and make a response. 
• The MIT can apply for renewal of a local or district license during the appeal process. 
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Guidelines for a Potential Minister in Training (MIT)  
Who Has Experienced Divorce 
 
Our convictions and commitments:  

The Northwest District Board of Ministry (BOM) acknowledges there will be men and women who have 
experienced divorce and who feel the call of God to consider vocational ministry in the Church of the Nazarene. 
Because we highly value the covenant of marriage, we ask those who have been divorced to go through a process 
that will help the BOM determine if there are any barriers to ordination.  We commit to this determination at the 
outset and once it is dealt with it will be a closed matter. If for any reason it is determined that you cannot be 
ordained this does not disqualify you from a place of ministry in the church. Our desire is to support and help you 
as you seek to live out the call of God on your life. 

The steps to be taken:  
1. Pastor: Meet with your pastor to share your call and discuss your divorce. 
2. Board: Under the pastor’s direction meet with the local church board and pursue the possibility of being 

granted a local minister’s license. 
3. Acknowledgment: Inform the board that you have a divorce in your past and you will deal with it in accordance 

with the requirements set forth by the Manual of the Church of the Nazarene (see Manual 532.1(8)). 
4. District License: You can apply for a district license after holding a local minister’s license for at least one year 

along with completing ¼ of the educational requirements. Applications for a district license are available online 
at the district website (www.nwdistrict.org/ministers-in-training). Once you have submitted an application, you 
will be scheduled to meet with a regional team for an interview in late January (usually the last Saturday). The 
regional team will further explore God’s call with you, inquire about your local ministerial involvement, and 
discuss the journey toward potential ordination. Two things will then need to happen: 

A. The Regional Team will decide if they would be willing to recommend you to the BOM for a district 
license. This stands alone and is not part of any divorce conversation. 

B. If the answer is “yes” then they will encourage you to take the steps necessary to remove the 
divorce barrier. If the answer is “no” then you will be referred back to the local church. 

Note: A district license cannot be granted prior to the divorce clearance, so the following steps are 
offered to help guide you. 

5.    Assigning a coach: The Northwest District is committed to offering personal coaching to all of our MITs.  If you 
have been encouraged to move forward in this process, a coach will be assigned to you at this time. (A 
preferential consideration will be the chair of the Regional Team who also is a member of the BOM Executive 
Committee.) 

6. Your story/explanation of divorce: A vital step in dealing with a divorce is to write your story. Our intention is 
to guide you through this process with the hope that by reliving and recording some of the details you will 
encounter again the overwhelming sense of God’s grace upon your life. This is your story; it is both unique 
and difficult. We understand and we want with empathy and support to walk with you. To help us and for us 
to help you there are some specific matters you need to share in your story. So, as you write, please be sure 
you include the following items and feel free to share anything else you believe would be helpful. If there 
have been multiple divorces we would need you to cover each of them separately, but in each instance cover 
all the items listed below.  
The General Superintendents will ask you to respond to the following four questions, each of which must 
be answered clearly and in detail:  

A. Significant facts and details regarding the divorce with a clear statement of reasons for divorce. Each 
of the questions below must be answered:  
 

http://www.nwdistrict.org/ministers-in-training
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1. The date of your marriage(s) and divorce(s) 
2. The situation leading up to the divorce and reasons for it 
3. Whether the divorce took place before or after conversion 
4. Whether you or your spouse committed adultery 
5. The person who initiated or filed for divorce 
6. The steps taken by either you or your spouse for reconciliation in attempts to save the 

marriage 
B. Statement regarding any subsequent remarriage: how they met, whether spouse is a Christian and is 

supportive of the applicant’s ministry. 
1. If remarried, describe how and when you met and the current state of the relationship  
2. The status of your current spouse (if remarried) regarding faith in Christ and support of your 

ministry 
3. Any lingering or unresolved issues from your previous marriage(s) that continue to affect 

your ability to minster 
C. Applicant’s personal testimony (to both salvation and sanctification) 

1. A clear and detailed testimony to the time when you put faith in Christ as your personal 
Savior (when, where, etc.) 

2. A clear and detailed testimony to your experience of sanctification (when, where, etc.). 
What is the difference a personal walk with Jesus has made in your life?  

D. Has the applicant been active in the local church? In what position? Is the applicant currently active 
in the local church? In what position? 

1. A clear and detailed description of your past ministry in the local church, including the 
specific positions you have held. 

2. A clear and detailed description of your current ministry in the local church, including any 
specific positions you currently hold. 

7. Help with your story: Ultimately it is the BOM and the General Superintendents of the Church of the Nazarene 
that must deal with your story. However, there are some people who we want to recommend to help you. 
When you meet with the regional team and indicate to them that there is a divorce to be dealt with they will 
assign you a coach. Your coach will be available to help you in preparing your story, being certain you cover all 
the required material. You may then want to share your story with your pastor. This could be a helpful time for 
you to seek encouragement and direction from your spiritual leader as well as giving witness to God’s grace in 
your life. 

8. BOM Executive Committee: The next step is to meet with the Executive Committee of the BOM at their fall 
meeting. As a district we are committed to having you work with a small group rather than the entire board. 
This group will read and then talk with you about your story. It will be done in a redemptive and encouraging 
way. The question this committee must answer is: “Do we see anything in the story of the divorce that would 
be a hindrance toward ordination?” 

9. Final consideration: The Executive Committee then takes a recommendation to the full board.  If the vote is 
favorable each BOM member is asked to sign a letter of recommendation to the Board of General 
Superintendents (BGS).  This letter and your story will be passed on to the BGS.  If everything is in order it will 
reach them in time for consideration at their December meeting. In the case that the vote by the BOM is not 
favorable you will be notified by phone and in writing by the chair of the BOM. 

10. General’s response: The BGS will take action and report back to the BOM and you will be notified of their ruling. 
If you are cleared you will again meet with the regional group in January as you will be eligible to be considered 
for your first district license. 
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Coaching Guide 
 
The following is designed to assist you in an ongoing conversation with each MIT assigned to you.  
• Start by calling the pastor and letting him/her know you have been assigned to coach an MIT attending their 

church. Emphasize that you are coming alongside the pastor to make this a great experience and that you will 
check in at least once a quarter to see how things are going on the local level. 

• It is the desire of the NW District Board of Ministry that you have quarterly contact with each MIT.  If at all 
possible, make the first one in person. Be sure you establish good boundaries in working with members of 
the opposite sex. 

• The top categories and questions in all four areas should be reviewed regularly. The “Exploration” section 
should be worked with in an ongoing manner.  Revisit areas that you think need follow-up work. 

• Make the MIT comfortable, knowing you are coming along side to offer support and encouragement. 
• Reframe the questions/discussion to make your time conversational and uplifting. 
• Make notes as you go along as well as at the conclusion of each meeting. Add follow-up notes in 

subsequent conversations. You are to oversee and monitor the progress of this MIT so, over the next 
several years, you should see growth in content, competence, character and context. 

• Note: You will need to make a summary of this guide for the annual interview in January. This will enable the 
regional team to be informed as they work with you in guiding each MIT on his or her journey. 

 
1. Content 

• Education 
o Is the educational path you have chosen to pursue working for you? 
o Are you on target to complete the goals you have set for this year? 
o Are there any unique problems I can help you with? 

• Critical Thinking 
o Dialog about the recent classes taken and ask for a summary of what is being learned. 
o Dialog about how they are applying this to their life and ministry. 
o As you listen, how well do you feel that the MIT is analyzing and synthesizing their learning into life and 

ministry? 
• Exploration 

o Talk with your MIT about (these are guidelines and are not exhaustive): 
 the role and value of the Old Testament in their life, ministry and devotions. 
 the New Testament, engaging in discussions you think would be meaningful from the life of 

Jesus and the writings of Paul. 
 the differences in the Reformed view of scripture and Fourth Article of Faith in our Manual. 
 the nature of God and how they are growing in their understanding. 
 the nature of sin and how they would explain it to a person with limited understanding. 
 the importance of the sacraments. 
 the appealing and the problematic issues they find in the doctrine of holiness.  
 the understanding of what holiness is and the difference it makes in their life and their 

preaching/teaching. 
 the history of the Church of the Nazarene and some of the unique personalities in its history. 
 the Articles of Faith and how well they understand them and are able to explain them. 
 how they handle the “Covenant of Christian Character” and “Covenant of Christian Conduct” 

in the Manual and how they would approach them in introducing someone to their church. 
 the questions that are posing the greatest challenge in ministry at this time. 
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2. Competency 
• Church Involvement  

o What is the MIT’s involvement in their local church? 
o Ask about their relationship with their pastor. 

• Experience 
o What are the specific ministries that the MIT is engaged in and are there any issues that need to be 

addressed? 
o How are they bringing their ministry into alignment with God’s call on their life? 

• Gifts and Graces 
o What spiritual gifts and ministry graces does the MIT evidence for ministry? 
o Where are they finding the most fruitfulness and enjoyment in ministry? 

• Exploration 
o Talk with your MIT about (these are guidelines and are not exhaustive): 

 public speaking opportunities and the challenges and joys they present. 
 resources they find helpful in preparing to teach/preach. 
 their philosophy of ministry and help them shape it as you work with them. 
 disciple-making and how they would go about it in the local church. 
 conflict resolution and any situations they are presently working with. 
 problem solving skills and how they go about it (suggest some scenarios). 
 developing ministry teams and what it would be like to work with a church board. 
 how they would work to bring change to a group of people. 
 counseling situations and when to refer and how to establish boundaries. 
 the value of personality inventories and pre-marital counseling aids. 
 how to conduct weddings and funerals. 
 how to make the Eucharist and baptism meaningful moments. 
 the purpose of worship in their life and the life of the church. 
 personal passion for evangelism and if it is a part of their lifestyle. 
 the role of evangelism in the church and how to get a congregation to be engaged in it. 
 the role of the church in community involvement to meet needs. 
 the purpose of Christian Education in the life of the church. 
 the value of small groups in developing disciples. 
 the methods of protecting our children and teens from physical and sexual abuse. 

 
3.  Character  

• Relating with God  
o How does the MIT describe his/her relationship with God? 
o What spiritual disciplines have they cultivated in their life? 

• Christian Life-style 
o Talk about what safe-guards have been built into their lives in the area of finance, pornography, the 

“Covenant of Christian Conduct” in the Manual. 
o Talk about interaction with people (family, neighbors, church) and see if there are any struggles in 

demonstrating Christ-like character in those interactions. 
• Exploration 

o Talk to your MIT about (these are guidelines and are not exhaustive): 
 some of the spiritual markers that are significant on their spiritual journey. 
 some of the “pits” (like Joseph) they have experienced and how God has used them for good.  
 personal integrity and how to maintain it. 
 the strategies they have in leading those in their sphere of influence to be growing Christians.  
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 balance in their life in regard to keeping a healthy body and soul. 
 the role of their spouse in their present and future ministry.  
 their marriage (if applicable) and how they are growing together, nurturing the relationship. 
 their role models (personal and through reading) that are impacting their lives. 
 financial management and how it reflects on them personally and also their ministry. 

 
4. Context 

• Church 
o What is the social context that the MIT is working in and how are they making a relational connection 

between the church and the surrounding community? 
• Mission 

o How do we effectively minister in a postmodern world? 
• Exploration 

o Talk with your MIT about (these are guidelines and are not exhaustive): 
 the social context of their ministry setting. 
 how a Wesleyan theology relates to ministry. 
 how the Bible integrates with contemporary life. 
 the church’s role in the world.  
 exemplifying Jesus’ intolerance of sin and his irreversible love for the sinner. 
 valuing minority groups and cultivating an inclusive church.  
 the on-going role of the church in world evangelism.  
 the need to see our immediate surrounding as a mission field.  
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Coaching Notes 
 
MIT’s Name:        
 
MIT’s Coach:       MIT’s Pastor: 
 
 
Meeting dates with MIT (the first visit should be in person, others can be via phone or email) 
 

 1.   2.  3.  4. 
 
 
Dates of conversation with pastor (quarterly phone calls to check with the pastor about your MIT are vital) 
 

 1.  2.  3.  4. 
 
 
Record your insights below: 
 
Content 
 
 
Competency 
 
 
Character 
 
 
Context  
 
 
Conversations with the MIT’s pastor: 
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Annual Report—MIT Tracking and Action 
MIT’s Name:  Date:  

Local Church:  Track:  Elder   Deacon 

What role code has been assigned for this year?    full time   part time 

How much “time of service” have they met in the past year?   full year    half year   

Assigned Coach (from BOM):  
Local church board recommendation received?   Yes   No 
Divorced?   Yes   No  If yes, is divorce cleared by BGS?   Yes   No 
Signed authorization for background check?   Yes   No 
  
Educational Work 

• Mode of education (check all that apply):  NNU   NBC   NW District   Other     
• Educational work completed during the last year (minimum of 2):       
• Total educational work verified to date (25 courses or equivalent degree required)? 
• Total time of service experience met to date (3 yrs/FT or 6 yrs/PT required)?       

 
Specific Oversight 

• Has the initial interview exploring call been done?   Yes  No 
• Is there a clear calling to vocational ministry?   Yes  No 
• Has the mid-course evaluation been scheduled?   Yes  No 
• Has the Discovery Pointe weekend been completed?  Yes  No 

o If not, is the MIT ready (mid-point of journey)?   Yes  No 
• Has the year for the final exploration been identified?    Yes  No 

 
Ordination Potential 

• When does the MIT project to be done with education requirements?        
• When does the MIT project to be done with experience requirements?        
• What could be the earliest date to be recommended for ordination?  
 

Recommended action:   Grant First License  Renew License  Drop  Refer to     
Notes about the action:  
 
Affirmations for ministry:  

1.  
2.  
3.  

Regional team suggestions:  
1.  
2.  
3.  

Prescription conditions before ordination would be considered:  
1.  
2.  

 
Region Chair:        Region Secretary:        

 
Place a copy in the MIT’s file and submit a copy to the district office by February 15! 
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 Northwest District Church of the Nazarene 
Annual Report to the Board of Ministry in Preparation for the Regional Team Interview 
Please send your completed form to the District Office (office@nwdistrict.org or 8607 N Division St Ste B, Spokane, WA 99208). 
 

Full Name:                                                 (include middle initial) Current Assembly Year:       
 

Application for Minister’s License: (check one) 
 

 Elder MIT, initial application   Elder MIT, renewal    
 Deacon MIT, initial application  Deacon MIT, renewal 

 

Please note that if this is your INITIAL application, you must also complete the “Application for a District Minister’s 
License” which can be downloaded from the district website (www.nwdistrict.org).  
 

If Deacon, indicate specialty: (check one) Administration Chaplaincy  Christian Education   
   Compassionate Ministry Music Ministry Youth Ministry  
 

Personal Information: 
 

1. Spouse’s name         
    
2. Address       2a. City, State, Zip       

 
3. Phone #  (       )       4. Email address       

 
5.  Marital status         6. Date of marriage          7. Have you been divorced?       

 
8. If yes, has the full board reviewed and sent documents to the General Superintendents? (Manual 532.1[8])       

 
9. Your birth date          10. Your birth place       
    
11. Spouse’s birth date       12. Spouse’s birth place       

 
13. No. of children         14. Names and ages        

 
15. Local church membership        16. Are you attending this church?        

 
17. Years attended       18.  Ministries you are currently involved in        

 
19.  Occupation         20. Hobbies        

 

Educational Information: 
a. Check all you have attended: High School    College Bible College      Seminary     Other       
 

b. List the schools where you have received training toward completing your course of study:   
      

 

c. Have you completed your education requirements toward ordination? Yes    No  (if no, complete the following) 
 

d. When do you plan to finish?          e. How many courses have you completed this year?        
 
f. What educational path are you pursuing to complete your work?        

     
      g. Have you attended a DiscoveryPointe Weekend?  Yes     No   
 

mailto:office@nwdistrict.org
http://www.nwdistrict.org/
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License and Ordination Information: 
Date first local license was granted by local church:            Date first role code was given by local church:              
Role code:       

Education: What year would be the soonest you might anticipate being finished with your education and ready to be considered for 
ordination? (See Manual 532.4)       

Experience: You must be district licensed and in an assigned ministry role for no less than three consecutive years (for full time 
service) to prepare for ordination.  When do you anticipate completing your experience phase, being ready to be considered for 
ordination? (See Manual 533.3 and 534.3)        

Your Insights: 
Please answer the following questions so the Board of Ministry can track your growth in grace and your 
understanding of the church and your call.  Brief, but thorough, answers will provide a basis for your interview. 

 
1. Read Manual paragraph numbers 503-528.2, “Categories and Roles of Ministry.”  Define your call to ministry 

and indicate which describes where you sense the Lord leading you. 
      

 
 
 
2. What led you to choose the Church of the Nazarene for the exercising of your ministry? 

      
 
 
 
3. What’s your understanding of the position of the Church of the Nazarene regarding “sanctification”? 

      
 
 
 
4. Read again the Covenant of Christian Character (Manual 21-21.3) and the Covenant of Christian Conduct 

(Manual 28-35).  How do we differ from the position of other Evangelical Churches? Are you in full agreement 
with the standards of the Church of the Nazarene? 
      

 
 
 
5. What is your understanding of the government (polity) of the Church of the Nazarene?  How does it compare 

to other forms or styles of church polity? 
      

 
 
 
6. Understanding that fruitfulness is a confirmation of the call to ministry, what evidences are present in your 

ministry?  Please be specific. 
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7. Please explain how the external budget process (those budgets assessed by the district and general church) is 
established.  Why is it necessary for the pastor to take an active role in assuring budget payment?  
      

 
 
 
8. To be sure you understand how the money is used, please tell us what the money goes for and why it is 

important that each of the following be paid in full each year? 
a) World Evangelism Fund 

      
b) Pensions and Benefits Budget 

      
c) Education Budget 

      
d) District and Departmental Budget (SDMI, NYI, NMI) 

      
 
 
9. Describe your spouse’s attitude toward, and understanding of, their role in ministry. 

      
 
 
 
10. Describe your perception of your spouse’s role in your present and your future ministry. 

      
 
 
 
11. How would you characterize your home life?   

      
 
 
 
12. What are some of the pressure points you are facing at this time? (i.e. communication, children, finances, 

illness, etc.) 
      

 
 
 
13. How is Christ making a difference in your life since you have been Entirely Sanctified? 
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14. A good reputation and wholesome relationships are important for those in pastoral ministry to be effective in 
the Kingdom of God.  Discuss the following regarding your relationships and reputation: 

a) Local Church 
      

b) Church Board 
      

c) Your Family 
      

d) Members of the Opposite Sex 
      

e) Credit Buying 
      

f) Your Community 
      

g) Clergy (within our denomination and outside of it) 
      

 
15. What steps are you taking to safeguard yourself in areas of personal vulnerability? (physically, emotionally, 

sexually, spiritually, etc.) 
      

 
 
 
16. List your financial debts and tell us if you are current in all debt payments and obligations. 

      
 
 
 
17. Are you and your family in good health?  If not, state particulars. 

      
 
 
 
18. Is there any reason why you might not be seriously considered for ordination? 

      
 
 
 
19. Is there anything that you would like to discuss with the Board of Ministry this year? 

      
 
 
 
Signed:        Date:        
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DISCLOSURE AND AUTHORIZATION 
[IMPORTANT - PLEASE READ CAREFULLY BEFORE SIGNING AUTHORIZATION]  
DISCLOSURE REGARDING BACKGROUND INVESTIGATION 

 
Northwest District ("the Company") may obtain information about you for employment purposes from a third party consumer 
reporting agency. Thus, you may be the subject of a "consumer report" and/or an "investigative consumer report" which may 
include information about your character, general reputation, personal characteristics, and/or mode of living, and which can 
involve personal interviews with sources such as your neighbors, friends, or associates. These reports may contain information 
regarding your credit history, criminal history, social security verification, motor vehicle records ("driving records"), verification 
of your education or employment history, or other background checks. You have the right, upon written request made within a 
reasonable time after receipt of this notice, to request disclosure of the nature and scope of any investigative consumer report. 
Please be advised that the nature and scope of the most common form of investigative consumer report obtained with regard 
to applicants for employment is an investigation into your education and/or employment history conducted by First Advantage, 
1 Concourse Parkway NE Suite 200, Atlanta, GA 30328, 800-888-5773. The scope of this notice and authorization is all-
encompassing, however, allowing the Company to obtain from any outside organization all manner of consumer reports and 
investigative consumer reports now and throughout the course of your employment to the extent permitted by law. As a result, 
you should carefully consider whether to exercise your right to request disclosure of the nature and scope of any investigative 
consumer report. 

 
ACKNOWLEDGMENT AND AUTHORIZATION 

I acknowledge receipt of the DISCLOSURE REGARDING BACKGROUND INVESTIGATION and A SUMMARY OF YOUR RIGHTS UNDER 
THE FAIR CREDIT REPORTING ACT and certify that I have read and understand both of those documents. I hereby authorize the 
obtaining of "consumer reports" and/or "investigative consumer reports" by the Company at any time after receipt of this 
authorization and throughout my employment, if applicable. To this end, I hereby authorize, without reservation, any law 
enforcement agency, administrator, state or federal agency, institution, school or university (public or private), information 
service bureau, employer, or insurance company to furnish any and all background information requested by First Advantage, 1 
Concourse Parkway NE Suite 200, Atlanta, GA 30328, 1-800-888-5773, another outside organization acting on behalf of the 
Company, and/or the Company itself. I agree that a facsimile ("fax"), electronic or photographic copy of this Authorization shall 
be as valid as the original. 
 

New York applicants or employees only: By signing below, you also acknowledge receipt of Article 23-A of the New 

York Correction Law. 

Minnesota and Oklahoma applicants or employees only: Please check this box if you would like to receive a copy of a consumer 
report if one is obtained by the Company. □ 

California applicants or employees only: By signing below, you also acknowledge receipt of the NOTICE REGARDING 
BACKGROUND INVESTIGATION PURSUANT TO CALIFORNIA LAW. Please check this box if you would like to receive a copy of an 
investigative consumer report or consumer credit report at no charge if one is obtained by the Company whenever you have a 
right to receive such a copy under California law. □ 

Last Name:                                                      First:       _  Middle:      _   
Signature:        Date:       
•• If you will be requesting driving records, we recommend that you have this form notarized. 

 
Employer please note: If a Minnesota or Oklahoma consumer checks "YES" regarding the consumer report, or if a California consumer checks "YES" 
regarding the credit report (and you do request a credit report), please fax this form to your First Advantage service center. If consumer checks "YES" 
regarding the full consumer report, and consumer resides in California, you will need to provide the individual with a copy of their consumer report, 
unless you have made prior arrangements for First Advantage to do so on your behalf. Account Number: 
Please note: Nothing contained herein should be construed as legal advice or guidance. Employers should consult their 
own counsel about their compliance responsibilities under the FCRA and applicable state law. First Advantage expressly 
disclaims any warranties or responsibility or damages associated with or arising out of information provided herein.

  

New York and Maine applicants or employees only: You have the right to inspect and receive a copy of any investigative consumer 
report requested by the Company by contacting the consumer reporting agency identified above directly. 
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Consumer Information 
 
Last Name    First          Middle    
 
Other Names/Alias    
 
Social Security* #    Date of Birth*      
 
Driver's License #   State of Driver's License     
 
Present Address     Phone Number    
 
City/State/Zip       
 
Former Employer    Position    
 
Dates of Employment   _ 

 
 
 
 

*This information will be used for background screening purposes only and will not be used as hiring criteria. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Please note: Nothing contained herein should be construed as legal advice or guidance. Employers should consult their 
own counsel about their compliance responsibilities under the FCRA and applicable state law. First Advantage expressly 
disclaims any warranties or responsibility or damages associated with or arising out of information provided herein. 
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Course of Study Ability Statements 
 

CONTENT CONTENT: 14 Ability Statements

Old Testament CN1: Ability to identify the literary structure, the theological concepts and 
main storyline of the Old Testament.

Old Testament CN2: Ability to describe the historical and cultural contexts of the major 
sections of the Old Testament.

New Testament CN3: Ability to identify the literary structure, theological concepts and 
main storyline of the New Testament.

New Testament
CN4: Ability to describe the historical and cultural contexts of the New 
Testament including an ability to Biblically affirm pastoral leadership of 
men and women within the Church.

Interpretation of Scripture CN5: Ability to describe the development of the canon and the historical 
and theological influences resulting in contemporary translations.

Interpretation of Scripture CN6: Ability to exegete a passage of Scripture using contextual, literary, 
and theological analysis.

Theology (General) CN7 Ability to articulate the Nazarene Articles of Faith.

Theology (General)
CN8: Ability to demonstrate an understanding of theological reflection, 
including its sources, its historical development, and its Wesleyan 
contemporary expressions.

Doctrine of Holiness CN9: Ability to articulate the doctrine of holiness from a Wesleyan 
perspective.

Church History CN10: Ability to tell the story of Christian history and the development of 
creeds and major doctrines.

Church History CN11: Ability to describe the mission and practice of the Church 
throughout its history.

The History and Polity of the 
Church of the Nazarene

CN12: Ability to identify the formative influences of the American Holiness 
Movement and the Church of the Nazarene.

The History and Polity of the 
Church of the Nazarene

CN13: Ability to identify and explain the significance of the major events, 
and male and female figures in the Church of the Nazarene.

The History and Polity of the 
Church of the Nazarene

CN14: Ability to identify the directives of the Manual of the Church of the 
Nazarene that pertain to the organization and ministry of the local, district, 
and general church.  

 
 

COMPETENCY COMPETENCY: 14 Ability Statements

Oral and Written Communication
CP1: Ability to communicate publicly through multiple methods (oral, 
written, media, etc.) with clarity, and creativity, utilizing gender inclusive 
language.

Management, Leadership, Finance, 
and Church Administration

CP2: Ability to oversee ministry using management skills including servant 
leadership, conflict resolution, administration, and team building.

Management, Leadership, Finance, 
and Church Administration CP3: Ability to cultivate, cast, and strategically implement vision.
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Management, Leadership, Finance, 
and Church Administration

CP4: Ability to lead congregations in the biblical stewardship of life 
resources.

Management, Leadership, Finance, 
and Church Administration

CP5: Ability to reason logically for discernment, assessment, and problem 
solving.

Congregational Care and 
Counseling

CP6: Ability to provide pastoral and spiritual care for individuals and 
families, discerning when referral to professional counseling is required.

Effective Evangelism and 
Discipleship

CP7: Ability to lead evangelistically through preaching, modeling and 
equipping others.

Effective Evangelism and 
Discipleship

CP8: Ability to lead in discipling and assimilating new converts into the 
Church.

Christian Education CP9: Ability to describe and apply knowledge of human development in 
leading people to Christian maturity.

Christian Education CP10: Ability to envision and implement Christian education in the local 
church.

Worship

CP11: Ability to envision, order, and participate in contextualized, 
theologically grounded worship and to develop and lead appropriate 
services for special occasions (i.e. wedding, funeral, baptism, and Lord's 
Supper).

Ministry Emphasis 
(Preaching/Chaplain)

CP12 Ability to prepare, and deliver biblically sound sermons using 
appropriate techniques and skills demonstrating cultural sensitivity.

Ministry Emphasis 
(Preaching/Chaplain)

CP13: Ability to develop sermons in various forms (evangelistic, pastoral 
care, doctrinal teaching, lectionary, etc.).

Ministry Emphasis 
(Preaching/Chaplain)

CP14: Ability to assess the strengths and weaknesses of current 
homiletical models in light of enduring theological and contextual 
perspectives.

Ministry Emphasis (Christian 
Education/ Children/Youth/ Adults)

CP15: Ability to prepare and lead discipleship ministries that are biblically 
sound, age-appropriate, intergenerational, and culturallv sensitive.

Ministry Emphasis (Christian 
Education/ Children/Youth/ Adults)

CP16: Ability to assess contemporary approaches to ministry in light of 
enduring theological and contextual perspectives.

Ministry Emphasis           
(Compassionate Ministry)

CP17: Ability to prepare and lead compassionate ministries that are 
biblically sound and culturally sensitive.

Ministry Emphasis             
(Compassionate Ministry)

CP18: Ability to exegete a community utilizing a Wesleyan paradigm for 
hospitable engagement.

Ministry Emphasis (Music)
CP19: Ability to prepare and lead a music ministry that is biblically sound, 
utilizing appropriate techniques and skills demonstrating cultural 
sensitivity.

Ministry Emphasis (Music) CP20: Ability to assess contemporary approaches to church music in 
light of enduring theological and contextual perspectives.

Ministry Emphasis (Administration)
CP21: Ability to manage and implement biblically sound church 
administration utilizing appropriate techniques and skills demonstrating 
cultural sensitivity.

Ministry Emphasis (Administration) CP22: Ability to assess and implement contemporary approaches to 
administration in light  of enduring theological and contextual perspectives.  
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CHARACTER CHARACTER: 8 Ability Statements

Christian Ethics CH1: Ability to apply theological and philosophical ethics to nurture faithful 
living in the Christian community.

Christian Ethics CH2: Ability to discern and make ethical decisions in the midst of a 
complex and/or paradoxical context within a Wesleyan framework.

Christian Ethics CH3: Ability to practice a moral pastoral leadership, informed by 
philosophical and theological ethics.

Spiritual Formation CH4: Ability to pursue holy character (Christlikeness) by practicing faith 
formation and the classic Christian disciplines as means of grace

Spiritual Formation CH5: Ability to locate, understand, and use resources for individual and 
corporate spiritual formation.

Person of the Minister CH6: Ability to articulate his or her call from God to ministry as affirmed 
by the Church.

Person of the Minister CH7: Ability to demonstrate a realistic self-understanding including 
personal strengths, gifts, weaknesses, and areas of needed growth.

Person of the Minister
CH8: Ability to practice holistic stewardship (mutual submission in genrder 
relationships, sexual purity, marriage and family, personal finance, 
professional conduct, practicing Sabbath, etc.).  

 
 

CONTEXT CONTEXT: 8 Ability Statements
Anthropology and Cross-Cultural 
Communication

CX1: Ability to understand, appreciate, and work sensitively with cultures 
and sub-cultures.

Anthropology and Cross-Cultural 
Communication

CX2: Ability to indentify and apply the principles of cross-cultural 
communications.

Contemporary Context and Social 
Environment

CX3: Ability to discern sociological dynamics (including the power 
dynamics of gender, age and ethnicity) and to apply that information to 
specific ministry settings.

Contemporary Context and Social 
Environment CX4: Ability to analyze and describe congregations and communities.

Historical Context CX5: Ability to place the ministry context in light of the larger schemes of 
world and national history.

Historical Context CX6: Ability to analyze and describe the ministry context in light of its 
local history.

Missions CX7: Ability to understand and articulate the biblical, historical, and 
theological bases for Christian mission.

Missions CX8: Ability to describe basic missiological principles and to apply them 
to the development of ministry in the local church.  

 


	c. Regional team’s action
	1. Determine on each MIT whether you will grant, renew, refer, or drop. This report will be given to the full board.  In the case that you refer or drop, give details of your reasons.
	2. Submit to the board secretary and the district office your recommendation on each MIT you were assigned to interview, within a week of your regional meeting.
	3. Review strategic events annually so they are planned for in advance:
	The Northwest District Board of Ministry (BOM) acknowledges there will be men and women who have experienced divorce and who feel the call of God to consider vocational ministry in the Church of the Nazarene. Because we highly value the covenant of ma...
	1. Content
	 Education
	o Is the educational path you have chosen to pursue working for you?
	o Are you on target to complete the goals you have set for this year?
	o Are there any unique problems I can help you with?
	 Critical Thinking
	o Dialog about the recent classes taken and ask for a summary of what is being learned.
	o Dialog about how they are applying this to their life and ministry.
	o As you listen, how well do you feel that the MIT is analyzing and synthesizing their learning into life and ministry?
	 Exploration
	o Talk with your MIT about (these are guidelines and are not exhaustive):
	 the role and value of the Old Testament in their life, ministry and devotions.
	 the New Testament, engaging in discussions you think would be meaningful from the life of Jesus and the writings of Paul.
	 the differences in the Reformed view of scripture and Fourth Article of Faith in our Manual.
	 the nature of God and how they are growing in their understanding.
	 the nature of sin and how they would explain it to a person with limited understanding.
	 the importance of the sacraments.
	 the appealing and the problematic issues they find in the doctrine of holiness.
	 the understanding of what holiness is and the difference it makes in their life and their preaching/teaching.
	 the history of the Church of the Nazarene and some of the unique personalities in its history.
	 the Articles of Faith and how well they understand them and are able to explain them.
	 how they handle the “Covenant of Christian Character” and “Covenant of Christian Conduct” in the Manual and how they would approach them in introducing someone to their church.
	 the questions that are posing the greatest challenge in ministry at this time.

	2. Competency
	 Church Involvement
	o What is the MIT’s involvement in their local church?
	o Ask about their relationship with their pastor.
	 Experience
	o What are the specific ministries that the MIT is engaged in and are there any issues that need to be addressed?
	o How are they bringing their ministry into alignment with God’s call on their life?
	 Gifts and Graces
	o What spiritual gifts and ministry graces does the MIT evidence for ministry?
	o Where are they finding the most fruitfulness and enjoyment in ministry?
	 Exploration
	o Talk with your MIT about (these are guidelines and are not exhaustive):
	 public speaking opportunities and the challenges and joys they present.
	 resources they find helpful in preparing to teach/preach.
	 their philosophy of ministry and help them shape it as you work with them.
	 disciple-making and how they would go about it in the local church.
	 conflict resolution and any situations they are presently working with.
	 problem solving skills and how they go about it (suggest some scenarios).
	 developing ministry teams and what it would be like to work with a church board.
	 how they would work to bring change to a group of people.
	 counseling situations and when to refer and how to establish boundaries.
	 the value of personality inventories and pre-marital counseling aids.
	 how to conduct weddings and funerals.
	 how to make the Eucharist and baptism meaningful moments.
	 the purpose of worship in their life and the life of the church.
	 personal passion for evangelism and if it is a part of their lifestyle.
	 the role of evangelism in the church and how to get a congregation to be engaged in it.
	 the role of the church in community involvement to meet needs.
	 the purpose of Christian Education in the life of the church.
	 the value of small groups in developing disciples.
	 the methods of protecting our children and teens from physical and sexual abuse.
	3.  Character
	 Relating with God
	o How does the MIT describe his/her relationship with God?
	o What spiritual disciplines have they cultivated in their life?
	 Christian Life-style
	o Talk about what safe-guards have been built into their lives in the area of finance, pornography, the “Covenant of Christian Conduct” in the Manual.
	o Talk about interaction with people (family, neighbors, church) and see if there are any struggles in demonstrating Christ-like character in those interactions.
	 Exploration
	o Talk to your MIT about (these are guidelines and are not exhaustive):
	 some of the spiritual markers that are significant on their spiritual journey.
	 some of the “pits” (like Joseph) they have experienced and how God has used them for good.
	 personal integrity and how to maintain it.
	 the strategies they have in leading those in their sphere of influence to be growing Christians.
	 balance in their life in regard to keeping a healthy body and soul.
	 the role of their spouse in their present and future ministry.
	 their marriage (if applicable) and how they are growing together, nurturing the relationship.
	 their role models (personal and through reading) that are impacting their lives.
	 financial management and how it reflects on them personally and also their ministry.

	4. Context
	 Church
	o What is the social context that the MIT is working in and how are they making a relational connection between the church and the surrounding community?
	 Mission
	o How do we effectively minister in a postmodern world?
	 Exploration
	o Talk with your MIT about (these are guidelines and are not exhaustive):
	 the social context of their ministry setting.
	 how a Wesleyan theology relates to ministry.
	 how the Bible integrates with contemporary life.
	 the church’s role in the world.
	 exemplifying Jesus’ intolerance of sin and his irreversible love for the sinner.
	 valuing minority groups and cultivating an inclusive church.
	 the on-going role of the church in world evangelism.
	 the need to see our immediate surrounding as a mission field.

	Your Insights:

