
Sequence of the MIT’s Journey 
 

1. Local License: This is the beginning point. For a person who has a sense of God’s call to vocational 
ministry the process begins by sharing the call with your local pastor who then will guide and nurture 
your call. Part of the guidance is for the local church to run a background check. You will also meet with 
the local church board and if they affirm the call they can issue a local license. 

Note: The Church of the Nazarene provides a Lay Training Certificate for people who desire education but 
are not sensing a vocational call (see #12). 

2.  District License: After holding a local license for at least a year and completing ¼ of the educational 
requirements you can apply for a district license (see 2017-2021 Manual 532.1). 

• After your pastor and board have voted to recommend you to the district, you then  need to go 
online (www.nwdistrict.org/ministers-in-training), download, fill out and submit both a signed 
application (“Application for a District Minister’s License”) and an Annual Report (“MIT Annual 
Report”) to the district office (office@nwdistrict.org) by December 31. 

• You will also need to sign a form authorizing the district to do a background check (this can be 
downloaded from the district website) by December 31. If a negative report is returned, this 
information will be shared confidentially with the District Superintendent, the BOM Chair, and the 
MIT’s lead pastor. 

• You will be assigned to a regional team for an interview in late January (usually the last 
Saturday). 

• This regional team proposes action to the District Board of Ministry (BOM). Their action will be 
either to recommend you for a district license or to refer you back to the local church. 

• Once you are granted a district license you come under the oversight of the District BOM. 
You are required to meet the regional team every January until you are recommended for 
ordination, withdraw, or are removed. 

• Your first district license will be presented during district assembly as part of the 
ordination service. 

3. Education: We provide you with several paths you can follow to obtain your education. The Northwest 
District has a Training Center where qualified teachers provide oversight and instruction. We have three 
schools we want you to be aware of: Nazarene Bible College; Northwest Nazarene University in Nampa, 
Idaho; Nazarene Theological Seminary in Kansas City, Missouri. In addition, all three (NBC, NNU, NTS) 
offer online classes to help you meet the educational requirements. We want our MITs to gain the 
perspective of multiple voices and experiences, so we strongly encourage a student to not take more 
than four of their 25 classes from the same instructor. The Northwest District is committed to regularly 
providing the Four Core Courses in our District Training Centers, but all other classes are expected to be 
taken online at either NNU, NBC, NTS or another approved education institution.  Other classes may be 
taught on the district but the class and the instructor must be pre-approved by the Education Director. 

Send your educational information, including official transcripts, to Education Administrator Joy Lindner 
(office@nwdistrict.org).  Contact Education Director Stephanie Johnson 
(stephanie@kennewicknazarene.org) for other education related questions, including approvals for classes 
and instructors for course of study classes taught on district. In order to be recommended for license 
renewal, you are required to complete a minimum of two courses annually (Manual 532.3). 
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4. Experience: The Manual of the Church of the Nazarene offers guidelines and the Northwest District has 
expectations that you will be actively engaged in ministry for a prescribed period of time before you 
would be considered for ordination (see Manual 533.3 and 534.3). 

5. Vocational calling: In the Church of the Nazarene, we believe all Christ-followers are called to ministry. 
However, we also acknowledge that God asks some to fulfill a vocational call. A vital part of this journey 
is to gain practical experience. The BOM values and encourages the following: 

• Gaining experience calls for the MIT to work closely with his or her pastor and church board. 
Opportunities for meaningful engagement need to be fostered and outlined in the annual 
“formal agreement” with the pastor and local church board: 

1. The agreement should be of “pastoral substance” so the MIT gains a clear 
understanding of the role of vocational ministry. 

2. A clearly stated description of what is expected from and offered to an MIT is a vital 
part of the agreement. Both the MIT and the pastor/board need to lean into making 
this significant and helpful. 

3. Review the formal agreement section of the “Local Church Involvement” document. 

• Clusters can be a source of finding ways to engage as churches partner together to raise up our 
next generation of leaders. 

• The Supervised Ministry Experience (SME) is a helpful part of the educational experience that 
leads toward vocational ministry. A list is provided in the SME Module Student Guide, located at 
www.usacanadaregion.org/sites/usacanadaregion.org/files/PDF/guides/SMEStuGu_0.pdf, 
guiding each MIT toward the type of experiences that should be encountered. We encourage 
each MIT not to wait until the end to try to fulfill this; rather, begin working on it at the mid-point 
of the journey. 

6.    Divorce: If there is a divorce in your past, there is an additional step you need to take. You cannot receive 
a district license until you have had the divorce barrier lifted. See the document “Guideline for a Potential 
MIT who has experienced divorce” that gives you specific guidance.  

7. Coach: You will be assigned a coach who will offer personal contact and oversight for the rest of your 
journey toward ordination. This is a key assignment and will provide personal benefit to you. 

8. DiscoveryPointe: We are committed to doing everything we can to help our MITs become self-aware 
and ministry aware. Therefore, we mandate that all MITs participate in a district directed assessment 
weekend called DiscoveryPointe. We encourage you to work with your coach to determine the best time 
for you to attend. Depending on your age, your experience, and your sense of calling the time for this 
assessment needs to be carefully weighed. However, we strongly urge that you complete it by the time 
you are ¾ of the way through both your educational coursework and your required experience. 
DiscoveryPointe is a requirement you must complete prior to being considered for ordination. 

9. Ordination consideration: Ordination is not something that is earned but something conferred upon you 
by those charged to oversee your ministerial preparation. After you complete your education and 
experience criteria, the BOM will consider recommending you to the General Superintendent in 
jurisdiction and the district assembly for your ordination (See Manual 502).  Early in the fall (of the year 
before your potential ordination), you will be invited to submit an ordination application and an 
authorization form for the district to run a background check. The BOM meeting in the fall (October or 
November) is the time when a final interview will take place. 

 



10. Ordination requirement for transfers: Because MITs transfer to our district during their ministerial 
preparation it is our policy that each one would spend at least one full year on the Northwest District 
prior to their ordination. This gives you a chance to know the people and the culture of your new 
district thus enhancing the ordination experience. We would require you to take part in our 
DiscoveryPointe weekend unless you have attended a similar assessment event on your previous 
district. 

11. Final meeting with district superintendent: The D.S. and BOM chair will spend a Saturday in March 
with all who are to be ordained, along with their spouses (including those being recognized and those 
moving from Deacon to Elder, unless they have already attended). They want to talk with you, both to 
help you prepare for ordination as well as to guide you in your journey as an ordained minister. 

12. Lay Training certificate: With a desire to benefit people on our district we want to remind you that 
getting training is different than pursuing an ordination track.  Only people with a clear call to vocational 
ministry should seek ordination. Many others are truly gifted and called to be outstanding lay leaders.  
To facilitate those who seek training our district encourages the pursuit of Lay Training courses. (See 
www.usacanadaregion.org/education/lay-education for further helps.) 
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